Fanshawe College

FIRST: Fanshawe Innovation, Research, Scholarship, Teaching
Documentation (Approvals etc…)

Public Safety Leadership

2014

FANS 01307 Public Safety Leadership - CVS Application
Fanshawe College

Follow this and additional works at: https://first.fanshawec.ca/
cae_publicsafety_publicsafetyleadership_documentation

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPLICATION FOR PROGRAM VALIDATION
This proposal will be sent to MTCU for Approval for Funding

X

Yes

_____ No
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Electronic mail: mhunter@fanshawec.ca
3. Proposed Program Title: Public Safety Leadership
4. Proposed Credential: (please indicate below)
Local Board Approved Certificate 
Ontario College Certificate 
Ontario College Diploma 
Ontario College Advanced Diploma 
Ontario College Graduate Certificate X
5. Proposed Program Outcomes:
Please complete and attach the two Program Maps (Appendix A - Form 1 and Form 2)
6. Proposed Program Description:
Please complete and attach the Program Description Form (Appendix B)
7. Proposed Program Curriculum:
Please complete and attach the Program Curriculum Form (Appendix C)
8. Proposed Program Certification/Accreditation:

Please complete and attach the Regulatory Status Form (Appendix D)

9. Date of Submission: March 14, 2014
10. Date of CVS Response: April 21, 2014

11. Validation Decision:
 Proposal Validated (APS Number: FANS 01307 )
_________________________________________________________________________________
Signed on behalf of CVS: Tim Klassen

Send the completed form and required appendices to: klassen@ocqas.org . For detailed information on how to complete the Application
for Program Validation, please refer to the Application Instructions document. For any additional information contact: The Ontario College
Quality Assurance Service, 20 Bay Street, Suite 1600, Toronto, ON M5J 2N8; or by telephone at (647) 258-7682.

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPENDIX A - PROGRAM MAPS
(Vocational Program Outcomes & Essential Employability Skills Outcomes)
Vocational Program Learning Outcomes:
Form 1 (attached) is provided to assist you in mapping your proposed program vocational learning outcomes
against existing vocational outcomes found in either Provincial Program Standards or in Provincial Program
Descriptions. When completing this form, please be sure to include the MTCU code (where applicable) for
the program category being referenced.
Where there is a relevant Provincial Program Standard, the approved Vocational Learning Outcomes must
appear in the first column, followed by your proposed program vocational learning outcomes.
Where there are no Provincial Program Standards, the first column will contain program outcomes from the
Provincial Program Description. Again, your proposed program vocational learning outcomes will be added in
the middle column.
NOTE: Both these types of documents can be obtained from staff at the CVS or at the Colleges Unit,

MTCU. Electronic copies of the Program Descriptions can be found at
http://caat.edu.gov.on.ca/HTMLpages/Programs while electronic copies of the Provincial Program
Standards can be found at http://www.edu.gov.on.ca/eng/general/progstan/index
If there are no such programs in the province, this information will be provided in the left column. The
proposed vocational program outcomes must be written in the middle column.
The last column will contain a list of the relevant curriculum proposed in your program to address the
outcome in a manner that ensures the graduate will have reliably demonstrated the required skill or ability.
Course numbers or course codes, corresponding to those provided in your list of courses (Appendix C), are
sufficient in this column.

Essential Employability Skills Outcomes: A mapping of the Essential Employability Skills (EES) will be done
on Form 2 (attached).
The instructions / requirements for this map are the same as for the Vocational Program Map. The first
three columns contain the approved skill categories, the defining skills, and the EES learning outcomes. The
last column will contain the proposed curriculum (as listed in Appendix C) that will ensure the meeting of
these outcomes.

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPENDIX A - PROGRAM MAPS
Form 1 - Vocational Program Outcomes

PROVINCIAL PROGRAM STANDARD
VOCATIONAL LEARNING OUTCOMES /
PROVINCIAL PROGRAM DESCRIPTION
OUTCOMES
MTCU 73007
1. Apply knowledge and skills necessary to
function as an entry-level employee with
supervisory/management responsibilities.

PROPOSED PROGRAM VOCATIONAL
LEARNING OUTCOMES
1. Employ performance management,
interpersonal and team building skills to
support a productive and progressive work
environment in public safety fields.

2. Analyse the varying human resource
mechanisms that impact both the front-line
and leadership aspects of public safety.

PROPOSED PROGRAM
CURRICULUM (COURSE
NAME & NUMBER)
ADDRESSING THE OUTCOME
(From Appendix C)
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Legislation in Public
Safety
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Business Planning
and Writing
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Legislation in Public
Safety Leadership
INFOXXXX-Alternate Dispute

8. Implement health and safety practices in
the workplace in accordance with Canadian
Statute Law.

3. Promote the holistic health and wellbeing of
public safety professionals through the
evaluation and mitigation of workplace health
and safety risks.

4. Demonstrate effective interpersonal
relationship skills and ability to apply the basic
principles and practises of leadership.

4. Interact with the varying vocations within
the public safety field using an
interprofessional collaborative model.

5. Interpret and apply legislative requirements,
at all levels, which apply to the disciplines of
public safety.

6. Address public safety issues through the
strategic selection and implementation of
community safety strategies and models.

Resolution
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXX-Legislation in Uublic
Safety Leadership
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Legislation in Public
Safety Leadership
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Legislation in Public
Safety
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Organizational
Management
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Business Planning
and Writing
INFOXXXX-Field 1
INFOXXXX-Field 2

7. Create a business plan aligned with an
organizations’ strategic direction to enhance
professionalism or productivity in the
workplace.

8. Integrate alternate resolution, conflict
management, negotiation and community risk
reduction theories and practices into one’s
own leadership practice.

9. Construct a solidified leadership philosophy
and style that reflects the diverse strengths
and needs of personnel working in public
safety professions.

10. Adapt approaches and leadership styles to
successfully interact with, supervise, and
provide service to all people and communities
encountered in a public safety leadership role.

INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Business Planning
and Writing
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Field 1
INFOXXXX-Field 2
INFOXXXX-Organizational
Leadership
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and

Technology
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic Leadership
INFOXXXX-Field 1
INFOXXXX-Field 2
2. Demonstrate commitment to ongoing self
development and interest in the field of the
administration of justice and public safety.
3. Demonstrate ability to be an effective and
efficient employee in the justice and public
safety environment.
5. Apply the knowledge and skills necessary
to plan and prepare a personal and business
budget, organize materials and property
resources.
6. Prepare and present oral and written
requests for both material and personnel
resource increases and any organizational
changes.
7. Apply current, effective investigative
techniques including the abilities to organize,
prepare and present a report.

Assessment – not high enough level for this
credential, outcome would be expected in prerequisite undergraduate program

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPENDIX A - PROGRAM MAPS
Form 2 - Essential Employability Skills Outcomes
SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:

COMMUNICATION

Reading
Writing
Speaking
Listening
Presenting
Visual Literacy

communicate clearly, concisely, and correctly in
the written, spoken, and visual form that fulfils
the purpose and meets the needs of the
audience

respond to written, spoken, or visual messages
in a manner that ensures effective
communication

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Alternate Dispute

SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:

NUMERACY

Understanding and
applying mathematical
concepts and reasoning

execute mathematical operations accurately

Analysing and using
numerical data
Conceptualizing
CRITICAL
THINKING &
PROBLEM
SOLVING

Analysing
Synthesizing
Evaluating
Decision-making

apply a systematic approach to solve problems

Creative and innovative
thinking

use a variety of thinking skills to anticipate and

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Business
Planning and Writing
INFOXXXX-Organizational
Management
INFOXXXX-Field Component
1
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational

SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:
solve problems

INFORMATION
MANAGEMENT

Gathering and managing
information
Selecting and using
appropriate tools and
technology for a task or a
project
Computer literacy
Internet skills

locate, select, organize, and document
information using appropriate technology and
information systems

analyse, evaluate, and apply relevant information

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
Management
INFOXXXX-Organizational
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Legislation in
Public Safety Leadership
INFOXXXX-Field Component
1
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational

SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:
from a variety of sources

INTERPERSONAL

Team work
Relationship
management
Conflict resolution
Leadership
Networking

show respect for the diverse opinions, values,
belief systems, and contributions of others

interact with others in groups or teams in ways
that contribute to effective working relationships
and the achievement of goals

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
Management
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Legislation in
Public Safety Leadership
INFOXXXX-Field Component
1
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXX-Interprofessional
and Community Collaboration
INFOXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional

SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:

PERSONAL

Managing self
Managing change and
being flexible and
adaptable

manage the use of time and other resources to
complete projects

Engaging in reflective
practices
Demonstrating personal
responsibility

take responsibility for one’s own actions,
decisions, and consequences

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
and Community Collaboration
INFOXXXX-Media and
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXXX-Legislation in
Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Business
Planning and Writing
INFOXXXX-Field Component
2: Interdisciplinary Capstone
INFOXXXX-Organizational
Management
INFOXXXX-Interprofessional
and Community Collaboration
INFOXXXX-Media and

SKILL
CATEGORIES

DEFINING SKILLS
Skill areas to be
demonstrated by the
graduates

ESSENTIAL EMPLOYABILITY SKILLS
OUTCOMES
The graduate has reliably demonstrated the
ability to:

PROPOSED CURRICULUM
(COURSE NAME &
NUMBER) ADDRESSING
THE OUTCOMES (From
Appendix C)
Technology in Public Safety
INFOXXXX-Field Component
1
INFOXXXX-Principles and
Philosophies of Leadership
INFOXXXX-Alternate Dispute
Resolution
INFOXXXX-Holistic
Leadership
INFOXXXX-Field Component
2: Interdisciplinary Capstone

APPENDIX A – Form 3 Program Outcomes – Curriculum Map

Public Safety Leadership
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2. Analyse the varying human resource mechanisms that impact both the front-line and
leadership aspects of the public safety workplace.

3

2

2

2

3

2

1
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3

2

3. Promote the holistic health and wellbeing of public safety professionals through the
evaluation and mitigation of workplace health and safety risks.
4. Interact with the varying vocations within the public safety field using an
interprofessional collaborative model.

3

5. Interpret and apply legislative requirements, at all levels, which apply to the
disciplines of public safety.
6. Address public safety issues through the strategic selection and implementation of
community safety strategies and models.

2
2

7. Create a business plan aligned with an organizations’ strategic direction to enhance
professionalism or productivity in the workplace.
8. Integrate alternate dispute resolution, conflict management, negotiation and
community risk reduction theories and practices into one's leadership role.
9. Construct a solidified leadership philosophy and style that relfects the diverse
strengths and needs of personnel working in public safety professions.
10. Adapt approaches and leadership styles to successfully interact with, supervise,
and provide service to all people and communities encountered in a public safety
leadership role.
TOTAL # OF OUTCOMES EVALUATED BY EACH COURSE
GM = General Education (mandatory) G = General Education (elective)

# OF COURSES EVALUATING
THE OUTCOME

INFOXXXX-Alterntae Dispute
Resolution

2

INFOXXXX-Field Component 2Capstone

INFOXXXX-Principles and
Philosophies of Leadership

3

INFOXXXX-Business Planning
and Writing

INFOXXXX-Field Component 1

1. Employ performance management, interpersonal and team building skills to support
a productive and progressive work environment in public safety fields.

INFOXXXX-Holistic Leadership

INFOXXXX-Legislation in Public
Safety Leadership

The graduate has reliably demonstrated the ability to: (Source:
MTCU Code )

INFOXXXX_Media and
Technology in Public Safety

INFOXXXX-Interprofessional and
Community Collaboration

1 - Introductory
2 - Intermediate
3 - Advanced

LEVEL TWO

INFOXXXX-Organizational
Management

LEVEL ONE

PROGRAM VOCATIONAL LEARNING OUTCOMES
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ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPENDIX B - PROGRAM DESCRIPTION
PROGRAM DESCRIPTION: (including occupational areas where it is anticipated graduates
will find employment)
The Public Safety Leadership program is a one year Ontario College Graduate Certificate.
This program is designed to provide emergency services professionals with opportunities to
develop, or further enhance, their leadership competencies. This graduate certificate builds
on previously obtained emergency services related academics and vocational experience.
Professionals working in public service sectors such as EMS, police and fire who are
currently in, or are readying for, a leadership role within their service are appropriate
candidates for this program.
The foundational goal of this program is to equip public safety professionals to advance in
their current place of employment or in other emergency services related environments.
Prospective leadership roles of this graduate may include, but are not limited to sergeant,
staff sergeant, inspector, chief, captain, charge nurse, nurse co-ordinator, coach officer, EMS
superintendent, supervisor and manager of civilian personnel.
VOCATIONAL PROGRAM LEARNING OUTCOMES: (vocational program learning
outcomes must be consistent with the requirements of the Credentials Framework for the
proposed credential).
The graduate has reliably demonstrated the ability to:
1. Employ performance management, interpersonal and team building skills to support a
productive and progressive work environment in public safety fields.
2. Analyse the varying human resource mechanisms that impact both the front-line and
leadership aspects of public safety.
3. Promote the holistic health and wellbeing of public safety professionals through the
evaluation and mitigation of workplace health and safety risks.
4. Interact with the varying vocations within the public safety field using an
interprofessional collaborative model.
5. Interpret and apply legislative requirements, at all levels, which apply to the
disciplines of public safety.
6. Address public safety issues through the strategic selection and implementation of
community safety strategies and models.
7. Create a business plan aligned with an organizations’ strategic direction to enhance
professionalism or productivity in the workplace.
8. Integrate alternate resolution, conflict management, negotiation and community risk
reduction theories and practices into one’s own leadership practice.
9. Construct a solidified leadership philosophy and style that reflects the diverse
strengths and needs of personnel working in public safety professions.
10. Adapt approaches and leadership styles to successfully interact with, supervise, and
provide service to all people and communities encountered in a public safety
leadership role.
ADMISSION REQUIREMENTS:
A College Diploma or University Degree, preferably in a related discipline (as determined by
Fanshawe College) or an acceptable combination of related work experience and postsecondary education (as determined by Fanshawe College), plus an Ontario Secondary
School Diploma or Grade 12 equivalency or mature student status and Grade 12 English at
any of the (C) or (U) levels or equivalent.

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY
CREDENTIALS VALIDATION SERVICE
APPENDIX C - PROGRAM CURRICULUM
Semester
1

Course
Code*
INFOXXXX

1

INFOXXXX

1

INFOXXXX

1

INFOXXXX

1

INFOXXXX

2

INFOXXXX

2

INFOXXXX

2

INFOXXXX

Course Title (and brief course description)
Organizational Management:
In this course students will have opportunities to learn about
performance management, team building and how to effectively
lead organizational change. The promotions system, interviewing
techniques and mentoring will additionally be explored. Varying
Human Resources related components that impact both frontline
and leadership aspects of public safety will be studied.
Interprofessional and Community Collaboration:
In this course students will learn with and from one another about
the competencies and skill set of the various professionals that
work within the field of public safety. Collaborative working
relationships within public safety disciplines and their linkage to risk
reduction, interoperability and disaster preparedness will be core
components of this course. Diversity, both in the workplace and in
the community, will be investigated.
Media and Technology in Public Safety:
In this course students will analyse media and technology tools that
impact the public safety field, as well as leadership roles. Public
speaking and strategies to prepare to interact with, and release
information to, the community will be practiced.
Legislation in Public Safety Leadership:
In this course students will have the opportunity to study core
legislative requirements that transcend across all areas of public
safety. The legal and ethical responsibilities of a public safety
leader, within the framework of legislation, will be explored. Special
attention will be given to participating in commissions and inquiries.
Field Component:
In their current place of employment the student will complete a
field work component that focuses on a challenge or issue within
the organizational structure. Once this challenge or issue has been
identified the student will strategize, and then implement, a viable
and creative solution.
Principles and Philosophies of Leadership:
In this course students will study principles and philosophies that
relate to leadership. Opportunities to evaluate and reflect upon
one’s own leadership style will be a foundational element. The role
of ethics in the workplace also will be examined.
Alternate Dispute Resolution:
In this course students will study approaches to conflict resolution
that apply to both workplace and community-based environments.
Effective communication and negotiation strategies will be
analysed and practiced.
Holistic Leadership:

2

INFOXXXX

2

INFOXXXX
I

In this course students will focus on the leader’s role in promoting
overall health and safety in the workplace. Preventative and risk
factors, in the area of mental health, will be thoroughly examined.
An understanding of, and respect for, diverse learning and
interaction styles will be central to the study of this course.
Business Planning & Writing:
This course will focus on strategic planning, budgeting and
sustainability in the public safety sector. Report writing and
composing business proposals will additionally be taught and
practiced.
Field Component: Interdisciplinary Capstone Project
This field component will incorporate an interdisciplinary approach
in which students collaborate with public safety professionals from
an expertise area diverse from their own. In interdisciplinary teams
students will identity a community-based challenge or issue and
will work collectively to establish and implement a viable and
creative solution.

APPENDIX D - Regulatory Status Form
MANDATORY REGULATORY REQUIREMENTS
Where licensing or certification is required by legislation for entry to practice in the profession or trade,
the Ministry of Training, Colleges and Universities requires that colleges ensure that their programs will
meet the requirements of the regulatory body in order to be approved for funding.
There is a legislative requirement that program graduates must be certified or licensed by a
regulatory authority to practice or work in the occupation.
Name of regulatory authority_

_

(A) The program has been accredited or approved by the regulatory authority or its
identified third party.
OR
(B) The college is working toward accreditation with the regulatory authority.
Status of application and expected date of achievement
(C) If the regulatory authority does not accredit educational programs directly or by an identified
third party, it has formally acknowledged (e.g. in its published or legislated registration requirements) that
the program graduates will be eligible to write any required certifying or registration exam or that the
program is otherwise recognized for the purposes of certifying or registering a graduate.
 Please submit an acknowledgement and/or evidence from the regulatory authority to support
(a) or (b) or (c) above.

VOLUNTARY REQUIREMENTS
Colleges may choose to have a program accredited or recognized by a voluntary membership
organization or association. Graduate eligibility for association recognition or adherence to standards
imposed by the body is not a requirement for program funding approval by the Ministry of Training,
Colleges and Universities.
Recognition of the program by a voluntary professional body:
Is being sought:

Name of professional body:

The college is working toward recognition.
Status of application and expected date of achievement

_

Recognition has been received.
Type of recognition e.g. accreditation, graduates eligible to write membership exams, etc.
 Please submit an acknowledgement and/or evidence from the voluntary association that
recognition has been received.
X
Recognition is not being sought (please note there may be titling implications for programs that
are not compliant in an area where other existing programs are)

